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Election season is in full swing... Not the time to sit on the sidelines.
Speaking to the Plasterers and Cement Masons (OPCMIA) union on March 3rd in Fort Lauderdale,  AFL-CIO 
President Richard Trumka challenged Donald Trump’s appeal to working-class voters. In part, this is what he 
had to say:

We must come together to elect a president who 
will raise wages, so working people can build better 
lives….
That is the choice we face in this presidential elec-
tion. On the one hand, Republican candidates have 
used some of the ugliest, most racist and destructive 
language I have heard in my lifetime…. On the oth-
er hand, the Democratic candidates have engaged 
in a substantive and vigorous debate about how 
best to raise wages....

Donald Trump is tapping into the very real and 
very understandable anger of working people.... A majority of people in this country are living paycheck to 
paycheck. It’s a precarious way to live….

Listen, I know real down-home talk when I hear it, and I know a load of baloney and bluster, too, and 
I don’t think I have to tell you that Trump is full of baloney and bluster. He is also a bigot. From his an-
ti-American proposal to ban Muslims to his horrendous comments about women and immigrants, Trump is 
running on hate. It seems the only group he won’t criticize is the KKK.

Those statements and positions are bad enough. But what’s getting less attention is how Donald Trump really 
feels about working people…. First, Trump loves right to work. He said it is “better for the people” and his 
position is “100 percent.” Meanwhile, he is fighting tooth and nail against workers at his hotel in Las Vegas. 

Second, Trump was a major financial backer of Scott Walker and says he admired the way Walker took on 



public unions in Wisconsin. (Editor’s note: Wisconsin is now a “right to work” state and Walker has orches-
trated the elimination of the Civil Service system in Wisconsin state jobs. Political patronage is in WI back.)

Finally, and most disturbingly, Trump says our wages are already too high. Can you believe that? Trump is 
advocating the polar opposite of our raising wages agenda.

You see, Trump says he’s with the American working class, but when you look close, it’s just hot air.

If I can add a comment here, it is don’t believe any of the candi-
dates in the Republican primaries when they talk about helping 
working men and women. To a man, they all support “right to 
work” and are committed to union-busting agendas. Don’t for a 
second believe that they have you or the security of your job as 
their main interest.

On the Democratic side regardless of who you favor (Hillary or 
Bernie), both candidates are strongly supportive of the right to or-
ganize and the rights of working people. In the lead-up to Novem-
ber and possibly the most momentous election in our lifetimes, those of us in the labor movement must focus 
our full attention on the “bread and butter” issues of worker rights and civil rights, living wages, trade agree-
ments, equal pay for equal work, workplace safety, job security, health care, education, responsible immigration 
reform, retirement security, and the Supreme Court. Certainly there are many other issues of import but the la-
bor movement needs our focus on these core issues. Now more than ever, we workers must vote in our economic 
interest during the coming election or risk seeing the many advances in worker rights fought for and won over 
the past century eroded and dismantled in ways many of us could not imagine just a few short years ago. 

Were it not for the unexpected death of Antonin Scalia, it is likely that those of us in public sector unions would 
already have seen the elimination of “agency fee” protection in our workplaces due to a likely ruling against labor 
by the Roberts court in the Friedrichs case. That is all changed now pending a new Supreme Court appointment 
and the coming election.. These are not friendly times for the labor movement and this coming election must not 
be taken lightly by any of us.

Supreme Court – Friedrichs v. the California 
Teachers Association: The Stakes for the Labor 
Movement are High 
Friedrichs is one case in a pipeline of cases from wealthy special inter-
est groups trying to silence the voice of working people. Prospects were 
looking pretty bleak until the sudden unexpected death of Justice An-
tonin Scalia. His passing eliminates a sure majority for striking down the 
“agency fee” clause in labor law, a principal that is crucially important to 
public sector unions. Now the ruling is much less certain.

Learn more about these cases, who is behind them, and why they are important to all workers.The NYS AFL-
CIO is giving presentations across the state at Area Labor Federations and Central Labor Councils. The presenta-
tions will consist of a multi-pronged approach of issue education, message development, and best internal orga-
nizing practices, all while keeping our message relevant through digital strategies and social media platforms.

Together we can help prepare an army of activists ready to protect workers’ rights here in New York State. Our 
labor movement needs us to get involved NOW!

f



No Endorsement Yet from the AFL-CIO
As of yet the AFL-CIO has not formally endorsed either of the Democratic candidates running for President, 
Hillary Clinton or Bernie Sanders. However a number of national unions have done so. Each of us in the labor 
movement should be educated about the positions of each of them because they represent the only hope for 
working people in this 2016 election. So below are the web addresses for each of the Democrats in the race.

This newsletter only serves the labor movement if it is seen and read 
by members of affiliate locals. If you are a local president, please make 
every effort to distribute it electronically to all your members. 
          In solidarity... Thanks

        https://berniesanders.com  https://www.hillaryclinton.com
Editor’s note: There are no Republican candidate websites listed because their positions on issues important to work-
ing people are detrimantal to the chances of regular working men and women ever achieving and enjoying a secure 
life and retirement in the middle class. Given their positions on issues of import to working people and those with the 
least in our society, it defies imagination that any of the Republicans will get even one union endorsement.

Save the date for our annual

Workers Memorial Day
ceremony on Thursday, April 28th

Time & place to be determined.
Join us to remember brothers and sisters in our

locals who are no longer with us 
Whether you have a workplace campaign or 
not, it’s not too late to donate... just go to

www.unitedwayvgu.org/



Verizon Workers Prepare for a Possible Strike and Blast Company’s Corpo-
rate Greed in a New TV Ad
Frustrated with the unproductive pace of negotiations towards a new contract for 39,000 Verizon workers from 
Massachusetts to Virginia, the Communications Workers of America has launched a regional TV and digital ad 
buy calling the nation’s 16th largest company “the poster child for corporate greed.”  The ad can be viewed here: 
http://standuptoverizon.com/poster-child/.

Verizon made $1.5 billion a month in profits in 2015—and $39 billion in profits over the last three years—while 
insisting at the bargaining table that workers accept major cutbacks in health care coverage, job security, pension 
protections, and benefits for injured workers.  Verizon also adamantly refuses to bargain a fair first contract for 
wireless retail store workers in NY and Massachusetts.  Continued management intransigence on these issues, 
which has left workers without a contract since August 1st of 2015, could lead to a strike that would affect consum-
ers from Massachusetts to Virginia.

In the new advertisement, which will start running this weekend, retired Verizon 
worker Ernie Hammel – 29-year former field technician - tells customers,“This com-
pany is the poster child for corporate greed.”

Following clips of national TV reports about growing economic inequality in the 
country, the advertisement shows that Verizon’s CEO makes more than 200 times as 
much as the company’s average worker.

“For a communications company, Verizon executives seem to 
have trouble hearing their customers and their workers,” said 
Dennis Trainor, Vice President for CWA District One, which 
covers Verizon workers from New Jersey to Massachusetts.  “A company this profitable 
should not be making the wealth gap in America even worse by cutting benefits and 
destroying job security, while a handful of executives line their pockets with $50 million a 
year in compensation.”

“Americans are outraged by what the corporate elite has done to working people in this 
country over the last 30 years,” said Ed Mooney, Vice President for CWA District 2-13, 
which covers the workforce from Pennsylvania to Virginia.  “And Verizon typifies every-

thing that people in this country are angry about.  If we have to walk, Verizon will be a national target for anger at 
corporate greed.”

Verizon workers, represented by the Communications Workers of America (CWA) and International Brotherhood 
of Electrical Workers (IBEW), have been working without a contract since August and are growing increasingly 
frustrated that the company is still attempting to make devastating changes, including:

  • Eliminating job security and allowing the company to force transfer workers anywhere in the company’s foot
     print, away from their families, for up to two months at a time;
  • Refusing to negotiate a fair first contract for 100 Verizon Wireless workers who organized into CWA in 2014, 
     which means no raises, no benefit increases, no improvements to working conditions;



  • Freezing pension accruals at 30 years of service;
  • Vastly expanding contracting out and offshoring of union jobs. This comes on top of Verizon’s outsourcing of 
     thousands of call center jobs to Mexico, the Philippines and other overseas locations in recent years;
  • Gutting the Family Leave Care plan, which provides paid leave to care for sick family members or care for a 
     newborn;
  • Gutting the Sickness and Accident Disability Plan, which provides benefits to workers injured on the job; and
  • Continuing their oppressive, bullying tactics of harassment and intimidation every day on the job.

“Verizon workers are the backbone of this company, and executives have lost sight of what makes this company 
so profitable,” said national CWA President Chris Shelton.  “Verizon workers have helped executives pocket $249 
million in the last five years while their own families are worrying about job security. We’re all tired of waiting for 
Verizon executives to agree to a fair contract.  It’s time to let customers know what is going on, and why we’ll be 
on strike if the situation doesn’t change soon.”

Verizon is falling short on commitments to its customers as well. The company refuses to build out FiOS in many 
underserved communities up and down the East Coast, and has abandoned upkeep of the traditional landline 
network, leading to extensive service problems for consumers.  Even in New York City, where Verizon pledged 
to make FiOS available to every customer by the end of 2014, the City’s Department of Information Technology 
and Telecommunications issued a report finding that the company was evading the buildout commitments it 
made under its 2008 video franchise agreement.

In a strike vote conducted last summer, 86% of Verizon workers supported walking off the job if a fair agreement 
could not be reached.

Those of us in the labor movement must stand ready to support our brothers and sisters in 
CWA and IBEW if they do walk. No one in labor can win these fights alone. It’s about all of 
us and we have to be “all in.”

Nurses at St. Elizabeth will be picketing 
The collective bargaining tribulations of upstate NY nurses contin-
ue. On Friday, March 18 from noon to 2PM, nurses from St. Eliz-
abeth Hospital, represented by the NYS Nurses Association, will 
hold an informational picket in front of the hospital on Genesee 
Street in Utica. Similar job actions by nurses will take place in Oneida and Watertown at the same time. Among 
the issues, both compensation and safe staffing loom large. And that affects us all. 

My original career was in healthcare as a respiratory clinician and that taught me that there is nothing more 
important than adequate staffing to insure that patients are kept safe and receive good care. No matter how com-
mitted and capable the caregiver, inadequate staffing puts patients unnecessarily at risk. This is an issue we can all 
appreciate and one that all working people can get behind.
Our local nurses need our support so that they can prevail in this current round of bargaining. Whatever your 
union affiliation, the nurses’ agenda of fair compensation and safe staffing must become our 
agenda as well. On March 18th, please try to insure that some of your members are on hand 

with your local’s banner or posters to support our brothers and sisters 
in healthcare. It’s one unified labor movement and we must all step 
forward to help each other.

If there is a breakthrough at the bargaining table before the 18th, Enesa 
at the Labor Agency will get the word out to local presidents. Absent 
that notification, plan to be at St. E’s at noon on Friday the 18th. 
Remember: You meet the nicest people on a picket line.



Don’t forget that there is also informational picketing the same day at Oneida Healthcare in 
Oneida and at Samaritan Hospital in Watertown. Plan to support these nurses if you can.



Working Stories: Essays by Reflective Practitioners, Ed Murphy ed.
A review by Bill Hohlfeld
When we hear the word “work,” each of us conjures up a different vision, and 
begins to vibrate to a different frequency. For some of us, work is a grueling 
affair that entails early mornings, long commutes, late nights and ungrateful 
bosses. For others, it is an opportunity to actualize oneself, make a difference in 
the world, and live more fully.

Most of us lie somewhere nearer to the center of that vast spectrum. In this 
compilation of essays, Ed Murphy, editor and Director of the Workforce Devel-
opment Institute (WDI), introduces us to 12 authors who reflect upon, and then 
write about their complex relationship to the world of work.

As is so often the case, when writing comes from the 
place within us that is deeply personal, it tends to reveal 
the truths that are the most universal. A common theme 
that runs throughout various authors’ works is that of 
the profound effect on all of us by parents, teachers, or 
colleagues in the workplace, who intentionally serve as 
mentors.

Each of the stories also celebrate what can be achieved by applying the tried and true 
methods for success, such as strong work ethic, pursuit of higher education and maintain-

ing integrity at home and in the workplace. Yet, the body of work completely avoids sounding like some “boot-
strap” lecture, because it is infused throughout with our interdependency as family members, citizens and, of 
course, workers. It also freely admits that from time to time, a little good fortune, often found in the kindness of 
others, can make a major difference in our next step, and our next destination.

All of the essays are engaging on one plane or another. Whether it is an intimate look at one man’s need to save 
the environment, or a woman’s need to see pay equity established across gender lines, an attorney’s need to see 
economic justice applied evenly across class barriers, or just the recognition by an author that it was the good 
wages and benefits provided by the union employer of a parent or parents, that enabled them to reach their po-
tential; every author illustrates the importance of work and the meaningful role it plays in our lives.

Perhaps, the most powerful theme of all is the idea of the dignity of work. Lin Murphy tells us in her essay, 
Meaningful Work, “ Every human being has value, regardless of the size of their paycheck or their job.” That is 
a voice it is imperative we hear, especially when surrounded by stories of success and accomplishment. In an 
economy that gets more difficult to navigate on a daily basis, it is good to be reminded that, “ finding work that 
matters isn’t always easy. Sometimes, a job is just a job. We work to earn money to pay our bills… This is neces-
sary and honorable.” Her remarks are well received.

The combined effect of these essays is to provoke thought. Reexamining the American disdain for the word 
“collective,” considering what we really mean by the term “social justice,” or truly assessing our need for govern-
ment to play a role in the economy in general, and the workplace in particular, are all inescapable consequences 
of a close reading of Working Stories. Mr. Murphy does an admirable job of assembling this collection of work 
(including his own, On Becoming a Leader) in a manner that presents all these ideas in a forum that feels safe to 
be in.

The anthology adroitly avoids falling into the trap of sounding pretentious or condescending as can sometimes 
be the case with written work that grapples with such issues. On the contrary, as Andrea Goldberger states in her 
essay, Our Collective Conscience, “ This is not about the labor movement saving workers— it is about empower-
ing workers to take collective action to save their fellow workers.”



That tone, which conveys respect and appreciation for all of us who work, can be found throughout, from the 
forward written by NYS AFL-CIO President Mario Cliento, straight through to the final essay, Seeking Justice in 
Albany by attorney Richard Winsten, who makes it clear that working people don’t need to be taught or led as 
much as they need to be protected from “just plain fraud.”

Rather than gobble this book up at a sitting as though it were a bag of peanuts, readers are better served to sam-
ple it in smaller servings over a more extended period of several days. It allows for better digestion of the rich 
content and the time to savor the taste of a dish served up by and for an America that comes home hungry after 
working hard each day.

For more information on how to obtain copies of Working Stories, or to find out more about the valuable work 
accomplished by WDI please contact Ed Murphy at emurphy@wdiny.org

Editor’s note: There are some copies of Working Stories available the the CNY Labor Agency. Contact Enesa at 
735-6101 if you want to obtain a copy.

Poverty Simulation: An eye-opener
Nearly 100 community leaders and agency representatives ex-
perienced a virtual month in poverty at a simulation staged at 
MVCC on February 26th and presented by the Mohawk Valley 
Anti-Poverty Initiative. The MVAPI is a joint endeavor of As-
semblyman Anthony Brindisi, County Executive Anthony Picente, the United Way of the Valley and Greater 
Utica, and the Community Foundation. It involves many community members with expertise in many facets 
of life that impact on or are impacted by life “on the fringe.” Among the members of the MVAPI Steering Com-
mittee are two labor representatives Pat Costello and Bill Perrotti, both of whom participated in the simulation 
along with Labor Agency Liaison Enesa Sabanagic. 

The simulation created a virtual 4-week experience of life in poverty for participants who were given identities 
and family histories and instructed to “cope’ with the life circumstance they had been given. Some individu-
als were homeless, some were working poor, some were unemployed. Some were grandparents trying to raise 
grandchildren, some were single parents with kids and a job and no help. Others were individuals or families 
coping with such issues as troubled children, illness, death, foreclosure, substance abuse. Every circumstance 
that participants were required to “live” through was real and based on an actual case file. Volunteers served as 
community resources such as Social Services, employers, banks, pawn shops, utilities, etc. and were well versed 
in how to realistically respond to those seeking assistance.

For those of us who participated, it was an hour of 
stress and frustration and enlightenment. Living 
in poverty is definitely not fun... and certainly not 
something anyone could possibly desire.

My character in the simulation was as an immi-
grant working grandmother. With my disabled hus-
band, we were together trying to raise two young (7 
and 9) grandchildren, one of whom was a handful 

due to attention deficit, hyperactivity syndrome. My going to work each day to a job that was very unsympathet-
ic to my personal circumstance left me with no time to deal with other family obligations during the daytime. 
Our budget was impossible. My disabled husband was responsible for dealing with much of the day-to-day busi-
ness when offices were open. Transportation was a nightmare. And then in the third week, he died. Our “chil-
dren” said we never talked to them and that was true. My husband and I were so stressed and focused on getting 
through each day, we didn’t pay attention to the kids. In the 4th week, the 9-year old got involved carrying drugs 
for a local dealer. All in all, it was one month in an unliveable life. Truthfully, for me... I don’t think I could do it.



The Opt-Out movement in 
Central NY remains strong
Supporters of the local Opt-Out movement 
will be refusing and/or supporting others 
who will be refusing to participate in the 
2016 grade 3-8 Math and ELA tests because 
the negative effects of the Education Trans-
formation Act of 2016 continue to harm 
children, teachers, and public schools. 
Please consider:
   -Teachers WILL be given an evaluatory 
     rating based on 2016 NYS test scores
   -Teachers will still be evaluated using test 
     scores and could face termination in the 
     coming years based on student test 
     scores
   -Tests will be untimed, consuming more 
     valuable instruction time
   -Pearson remains involved in the test 
    development process

   -Teacher involvement in the test development process has been minimal; exams are NOT written by teachers
   -There is no loss of funding if students refuse to participate
   -The decrease in the number of test questions has been insignificant
   -Tests remain developmentally inappropriate
   -Test scores will still be used to falsely label schools as failing & close public schools
   -Local control has not been restored to our schools
   -Student, teacher and parent concerns remain unaddressed.

For a refusal (opt out) letter, please visit: tinyurl.com/2016CNYRefusalLetter

For more information please see:  https://optoutcny.wordpress.com/2016/03/07/the-rest-of-the-story/

Once again...

Irish Night at the Stanley
is brought to you by the

AFL-CIO CNY Labor Council
in cooperation with
UFCW Local 1,
IBEW Local 43,

Laborers Local 35, and the
NYS Nurses Association

 

This year the festivities will include an
Irish dinner before the performance.

Contact Enesa at the Labor Council for 
reservations for the dinner.

315-735-6101



Young Community Labor Leaders Focus Groups Continue
There have now been two focus groups held for the proposed Young Community Labor Leaders (YCLL) and a 
third session is planned for later this month (). So far we have had a large group of students from Proctor High 
School in Utica and smaller groups from Whitesboro and New York Mills. The focus of the two sessions thus 
far (as determined by the students participating) has been in-school. The students are interested first in issues of 
isolation and respect within their school communities. There seems to be lots of interest in creating opportuni-
ties for students from the different schools spending some time together in each other’s schools.

Our hope is for the YCLL to evolve into a vibrant student-centered orga-
nization that will become a force for good within each school and then 
export that energy and community-mindedness to their surrounding 
communities. Ultimately YCLL can become a way for those of us who 
are committed to unionism and the benefits the labor movement yields 
for society in general to introduce a younger generation to the spirit of 
worker rights and social justice. The roots of the labor movement are 
inseparable from the struggles for civil and human rights and the AFL-
CIO mission statement emphasizes a commitment to community out-
reach and social justice. The mission statement has served as the starting point for each focus group thus far.

Once we have completed our third focus session, the plan is for the group to start thinking about one or more 
events or initiatives that can involve 
all the students and get the YCLL 
energized to start its work in each 
school and in the greater central NY 
community.



 A memorable quote to ponder:
“It is no coincidence that the growth of modern tyrants has in every case been heralded by the 
growth of prejudice. It may be shocking to some people in this country to realize that, without 
meaning to do so, they hold views in common with Hitler when they preach discrimination 
against other religious, racial or economic groups. …. The American fascists are most easily 
recognized by their deliberate perversion of truth and fact. Their newspapers and propaganda 
carefully cultivate every fissure of disunity …. They claim to be super-patriots, but they would 
destroy every liberty guaranteed by the Constitution. They demand free enterprise, but are the 
spokesmen for monopoly and vested interest. Their final objective toward which all their deceit 
is directed is to capture political power so that, using the power of the state and the power of the 
market simultaneously, they may keep the common man in eternal subjegation.”

-----  Vice President Henry A. Wallace, “The Danger of American Fascism,” April 1944

TPP is a Terrible Deal for American Workers
According to the AFL-CIO, the grim conditions facing workers in TPP partner countries were not effectively 
addressed in the TPP text or the side agreements called “consistency plans.” Too many commitments to improve 
labor rights and environmental practices are vague, and the proposed enforcement scheme relies wholly on the 
discretion of the next administration. The failure of the TPP to incorporate needed improvements to labor com-
mitments that already have proved inadequate in existing trade deals belies the agreement’s stated commitment 
to workers. Instead, the TPP contains strict, clear and strong protections for foreign investors and pharmaceuti-

cal monopolies.

It is clear that, as currently draft-
ed, the TPP would increase cor-
porate profits and skew benefits 
to economic elites, while leaving 
workers to bear the brunt of the 
TPP’s shortcomings, includ-
ing lost jobs, lower wages and 
continued repression of worker 
rights.

The AFL-CIO website contains a 
wealth of information about the 
TPP. You can easily access that 
info at http://www.aflcio.org/
Issues/Trade/Trans-Pacific-Part-
nership-Free-Trade-Agreement-
TPP.

As of the time of this writing, 
22nd congressional district Rep-

resentative Richard Hanna has not indicated how he will vote when the TPP comes up for final consideration. 
That means there is still time for you to contact his office and tell him you want him to vote “No” on TPP. And 
while you’re at it, be sure to tell him that you are a member of organized labor in his district. You can contact 
him on-line at http://hanna.house.gov/contact/ or you can call his Washington office at 202-225-3665 (phone) 
or 202-225-1891 (fax); his Binghamton office at 607-723-0212 (phone) or 607-723-0215 (fax); his Utica office at 
315-724-9740 (phone) or 315-724-9746 (fax). Be sure to let him know how you want him to vote.



Check out the new Labor Council web page... 
 http://cnylc.nysaflcio.org/                                          

Thanks to UFCW Local One
for in-house printing.

The Labor Council Newsletter is edited by
Bill Perrotti, MVCCPA (retired).

Any help is appreciated...
Please consider contributing to the

newsletter with an article or news item
relating to your local or any labor issue.

Contact:   bill.perrotti@yahoo.com

Don’t forget...
St. Elizabeth nurses need your support picketing 

from noon - 2pm on Friday,
March 18th on Genesee Street.

Bring banners and lots of friends.
If you can get there, remember Oneida and Watertown as well.

Next YCLL Focus Group - March 30 @ 5:45PM
270 Genesee Street, Utica

Next Labor Council meeting - March 24 @ 6PM
270 Genesee Street, Utica

From “A Fighting Chance” by Senator Elizabeth Warren (Page 260) - as she 
was running for her first term in the US Senate, her words give us a perfect example of the 
kind of straight talk that we should expect from a good Democrat.
Most of the union members I met with were painfully aware that unions across the coun-
try were losing ground, as fewer workplaces were unionized. But unions were also losing 
ground politically. More than one president of a local union told me that other politicians 
would come to them for money and endorsements. But when they left the union hall, those 
same politicians spoke only in code, never saying the word union in their speeches. I think 
it mattered that in speeches and rallies and roundtable discussions, I said the word, long 
and loud: “Union!”

The way I saw it, unions had helped build America’s middle class. They fought for better wages and reasonable 
hours. They fought for safer factories. They fought for pensions and retirement security. They fought for health-care 
coverage. And every one of those benefits spread to other workers--union and non-union--which made the whole 
middle class stronger and more secure. When  the squeeze was on, unions showed up to fight for Social Security, for 
Medicare, for a higher minimum wage, for equal pay for women, and, to my great delight, for the Consumer Finan-
cial Protection Bureau. They fought for the values that keep us strong.

Often during the campaign I would hear the phrase corporate and labor influence in politics, as if “corporate” 
and “labor” were somehow two sides of the same coin. Really? Does anyone believe that an army of lobbyists fight-
ing for tax loopholes and special breaks for one corporation is the same as the unions fighting for Social Security 
and equal pay? Does anyone believe that when corporations give money to take down unions or support so-called 
right-to-work laws, there are unions giving equal money to put companies out of business (and themselves out of a 
job)? Does anyone think that for every billionaire executive who can afford to write a check for $10 million to get his 
candidate elected to office, there is a union guy who can do the same? Give me a break.


